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The bizarre, lucrative world of 'unboxing' videos

By Heather Kelly, CNN
Updated 1549 GMT (2349 HKT) February 13, 2014

On YouTube, an unboxing video showing the toys inside Disney-themed Kinder Eggs has attracted more
than 35 million views.

Unboxing - the YouTube phenomenon
that lets you see what you're getting

1is' showing off their purchas
ackaging toys -and they're

How YouTube unboxing videos have created
grade-school influencers and a lucrative
market for surprise toys




Postdigital Science and Education
https://doi.org/10.1007 /s42438-020-00121-8

ORIGINAL ARTICLES

®

Higher Education’s Microcredentialing Craze: Check for
a Postdigital-Deweyan Critique

updates

Shane J. Ralston’ (&

Published online: 19 May 2020
© Springer Nature Switzedand AG 2020

Abstract

As the value of a university degree plummets, the popularity of the digital
microcredential has soared. Similar to recent calls for the early adoption of Blockchain
technology, the so-called ‘microcredentialing craze’ could be no more than a fad,
marketing hype, or another case of ‘learning innovation theater.” Alternatively, the
introduction of these compact skills- and competency-based online certificate programs
might augur the arrival of a legitimate successor to the four-year university diploma.
The thesis of this article is that the craze for microcredentialing reflects (1) adminis-
trative urgency to unbundle higher education curricula and degree programs for greater
efficiency and profitability and (2) a renascent movement among industry and higher
education leaders to reorient the university curriculum towards vocational training.
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Starter Question

NIDL

POLL

* What one word best describes your current
knowledge of micro-credentials?
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1.What are they?




Educational
Credentials

Formal
Qualifications

Non-Formal
Certificates

Recognitions
of Skills

Records
of Experience

awards at the end
of a formal learning

experience, after
completion of an
assessment

awards at the end
of a non-formal
educational course,
certifying successful
completion of the
course

awards recognising a
person has achieved
specific defined skills,
after an assessment

awards atrecognising
the completion of
experiences

degrees professional
certifications

MOOC certificates (e.g.
Certificate of Achievement,
FutureLearning,
Verified Certificate (edX))

language-proficiency
exams recognition of
non-formal learning

certificates of
participation

Figure 1. Types of Educational Credentials (Camilleri and Rampelt, 2018, p. 7)

Credential

Definition

Examples










Which definition fits best to your understanding of the “micro-credentials”

Eumpeaq
e concept?
Results (%)
NIDL Proposed definitions o
oGt Lo Micro-credentials are learning activities consisting of more than a 1765

single course but less than a full degree
Micro-credentials are sub-units of a credential or credentials that

confer a minimum of 5 ECTS and could accumulate into a larger 35.29
credential or be part of a portfolio

All kinds of organized learning activities resulting in credits between 5- 5 88
40 o
All kinds of organized learning activities where there is a related 00.0

credential of greater scope

Documented statements that acknowledge a person's learning

outcomes, that are related to small volumes of learning and that for

the user are becoming visible in a certificate, badges, or endorsement 64.71
(issued in a digital or paper format) and could accumulate into a

larger credential

Other: %

"/:/?
' Suggested definitions by experts 11.76 -
DC ag Yy €Xp
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Making micro-credentials Work  emers rrotessorseveriy omer

/ / d id e,
for learners, employers and providers —_

“A micro-credential is a certification of assessed learning that

iIs additional, alternate, complementary to or a formal

— component of a formal qualification” (Oliver, 2019, p. i).
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MICROCREDENTIAL

I =

y Axis
Vertical

Life-Long Learning

Formal & Non-formal

Stackable
Credit-bearing




X axis

Horizontal

Life-wide Learning

Informal & Non-formal®



Example

Sarned 2005
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n-formal & Semi-formal
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Brown et. al., 2020 Credit Bearing
A

Macro-credentials

Formal Accredited
Degrees

Credential
_ - |
Bundled Zedlioay => Unbundled

\4

: Non Credit Bearin
DC 2



Brown et. al., 2020

Credit Bearing

Macro-credentials

Formal Accredited
Degrees

Micro-credentials

Formal & Semi Formal
Accredited & Stackable

Credential
_ - —
Bundled Zedlioay Unbundled

Short Courses

Non-Formal & Semi-Formal
Non-Stackable

Badges & Awards

Informal & Non-Formal
Non-Accredited

Non Credit Bearing
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Microcredentials MOOC-based degrees

By the Numbers: MOOCs in 2019
Statistics do not include Ching
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Online Microcredential in Business & Management Created by
. . . . ﬁ"-—)ﬂ_‘
FinTech - Financial Innovation DCU/' .

I NIDL

National Institute
for Digital Learning

Investigate the changes brought about by FinTech innovation and harness evolving Learn more
opportunities in the future of FinTech.

‘ Speak to an advisor | Joln now $1,659
[
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Dates Duration Cost avel
Starts on 24 Jan 2020 12 weeks $1,659 Postgraduate
See more start dates See requirements

Overview Requirements Syllabus What you will receive Educators Start dates

Explore up-to-date technological innovation in the financial DC
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Joint Media Release | 22 June 2020

Marketplace for online
B microcredentials

National Institute
for Digital Learning

The Hon Dan Tehan MP

Minister for Education

Senator the Hon Michaelia Cash

T : ; . Australian government to build AU$4.3
Minister for Employment, Skills, Small and Family Business million online microcredentials marketplace

The Morrison Government will provide $4.3 million to build and run a one-stop-shop for
microcredentials to help students identify educational opportunities.

The marketplace builds on the success of the Government'’s microcredential initiative
announced as part of its Higher Education Relief Package at Easter. Since the
announcement, 54 providers have created 344 short online courses in areas of skills
shortage.
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2016

On a five-point scale, where 5 means strongly agree and 1 means strongly disagree,
NIDL please indicate your level of agreement with each of the following statements.

f Higher education institutions in this country are graduating students with the skills and

competencies thut MY business needs.

5 Strongly
3 B agree
17% /34% 22% %

Souree: 2013 Gallup/Lumina Foundation Businesst= oll on Higher Education

D

GALLUP

) Changing nature of work!
o)




2018
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Figure 1. Change in Value of Educational Credentials in Hiring vs. 5 Years Ago

éé

Compared to 5 years ago,
has there been any change
in how your organization (0)
values educational 23 /0
credentials alongside
other job qualifications?”

' 29%
~ stayedthe
. same

\d

48%

decline = increase

EDUCATIONAL
CREDENTIALS COME

OF AGE Educational Credentials n Hiring Changing nature Of WOrk!

SeanR Gatagher, E4.D.
Exoautive Oractor, Center oy he Ruture of Hgher Educ atfion & Riert Swoteqy




ERECUTIVE ODDRRY

Trump Signs order overhauling Executive Order on Modernizing and
Reforming the Assessment and Hiring of

federal hiring to focus on skills Federal Job Candidates
TINIDL over college degrees = e oo

National Institute
for Digital Learning

2020
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By Fhony Bowden June 26,2020 | 5:56pm '
ALwoaS By the authonity vested in me as Presden: by

the Constitution and the Laws of the Upited

States of America, e

ngsection

title 1, United States Code, and sections 1104{2) (1), 3301, and 7301 of title 5,

States Code, it s hereby ordered as follow

Section L Purpose The foundastion of our prife nal mecit-based chvil serd

the principle that employmant and advarcement rest an the ability of individuals
1o fullill their responsatilities in service to the American public. Accordingly,
Federal Govemment employment opportunities should be filled based oo merit
Policies or practices that urdermine pubsc conhidencs in the hiring process

undermine confidenca in both the civil service and the Government

Amenca’s private employe Jemnized their ecryitment pracices o

better ideantify and sacure taleat through skills- and competency-based hidng A

the modem workiorcs evolves, the Fedel Government requines o more eflicsent

gnire
ard endermines

o extude guabified candidates for jols mlated 1o emerpng technolo;

conrectont betw aduc

ipetenciEs required Lo perform them. Moreover, unnetessary o

fsproportionately burden low-in

acanamic mohifity




NtiC ?iglglz'gﬂhich“ National Irish Survey of Micro-credentials
et. al.,

NIDL It is unlikely that this company or organisation will

fo Digial Learning consider integrating micro-credentials into our
training and CPD programmes in the near future

This company or organisation is likely to consider
integrating micro-credentials into our training and
CPD programmes in the near future

This company or organisation is currently exploring
and considering integrating micro-credentials into
our training and CPD programmes

This company or organisation has taken formal steps
to integrate micro-credentials into our training and
CPD programmes

Don't know
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European
Commission

EUROPEAN SKILLS
AGENDA

Skills for jobs

July 2020
#EUSKillsAgenda

The EU needs a skills revolution to ensure people can thrive in the green and digital transitions,
and to help in the recovery from the coronavirus pandemic
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Towards a European Approach for
Micro-credentials

A European approach to micro-credentials

Training courses are becoming shorter and more targeted and are often online. We will create
European standards that should help recognise the results of such training.




- EA
Commission
Towards a European Approach for
Micro-credentials

m— Definition - Interim draft C

National Institute
for Digital Learning

"A micro-credential is a recognised proof of the learning
. outcomes that a learner has achieved following a short
learning experience, according to transparent standards
and requirements and upon assessment.

The proof is contained in a certified document that lists the
; name of the holder, the achieved learning outcomes, the
| assessment method, the awarding body and, where
. applicable, the qualifications framework level and the credits
' gained. Micro-credentials are owned by the learner, are
. shareable, portable and may be combined into larger

,///? . ) ™ A . credentials or qualifications."




3. Where to from here?




Beyond Warm Body Badges
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European Qualifications Framework

europass LearninEuropo Workin Europe About Europass ContactUs Login to Europass

The European Qualifications
Framework

The EU developed the European Qualifications Framework (EQF) as a translation tool to make
national qualifications easier to understand and more comparable. The EQF seeks to support

cross-border mobility of learners and workers, promote lifelong learning and professional
development across Europe.

DC
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Business
Models
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Platforms
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< Create CV

© Create Cover Letter

europass

Take the next step

Your free, personal tool for learning and working in
Europe

Create your free Europass




Platforms

DIGITARY

: NIDL m DIGITARY Dlgltaw University

——— —— A et b o o —

National Institute
for Digital Learning ey

DIGITARY C8RE R RERUIRRPPSS PO | resr e

] kot b et St S ONPES Cs 13 Si et g

@

i b

Badges backpack

B L]

-
1905 04 S (htven Gt | Thewe L o0 Cormaty 9 o Q
Deurw Sematy Uty Uemirty
v 1 19 b 2230
S s

Trusted and Global



Further
Info
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= .| Micro-credential Observatory

http://www4.dcu.ie/nidl

of major resources and initiatives related to the growth, development and impact of micro-credentials in

About » The Micro-credentials Observatory provides a list of international research reports along with a collection
News
higher education and lifelong learning mare generally.

Events > e o NIDL Activities

o NIDL Research
Peaple »

o Major Palicy Initiatives
Open Education o National & International Reports

o Events, Conferences and Webinars

Teaching Enhancement
The |deos Lab b

DCU Connected
Programmes

DCU FutureLearn Courses
Study In Digital Learning  »
Research Netwark »

Useful Resources >

What's Next for Industry in Ireland"
Tuosday 18* Auglst 2020
Muum Digital Leaming ‘
University
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Finali comments:.
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Questionsifordpanel::.

 What has been your experience with micro
credentials?

,

t are some of the quality issues from y



Thank you




