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He is a Diplomate by the Economic Institute of the World Bank in Investment Projects and a
Specialist in Investment Projects by the Inter-American Development Bank. He also obtained
a Master's degree in Administration Sciences and a Master's in Economic Development in
Mexico, he is an Industrial and Systems Engineer from the National University of Engineering
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A review of the positions and functions that Miguel Angel has carried out is as follows:

e He is currently the General Coordinator of the Interdisciplinary Committees for the
Evaluation of Higher Education in Mexico. www.ciees.edu.mx

e He is also Chairman of the Management Committee for Higher Education Assessment
Competencies at the National Council for Standardization and Certification of Labor
Competencies, CONOCER.

e Developed international consulting activities in the management of intangible assets of
organizations: the National System for the Evaluation and Certification of Educational
Quality in Peru, SINEACE; Dutch Service for Development in Bolivia; National Council for
Standardization and Certification of Labor Competencies of Mexico, CONOCER; National
Council for Educational Development of Mexico; Guanajuato Secretary of Education;
Veracruz Secretary of Education; Anahuac University; Veracruz Technological Institute,
among others.

* He was the creator and Director of the Accreditation Body for Labor Competencies of the
State of Veracruz, Mexico.

e From May 1996 to December 2003, he was General Coordinator of the National Program
for the Modernization of Technical Education and Training at SEP (the National Program of
Labor Competencies that gave rise to CONOCER) partially financed by the World Bank.
Subsequently, from 2003 to 2005, he was Coordinator of the National Program of Training
of Human Resources by Competences in the Ministry of Public Education of Mexico, with
financing from the IDB.

e He has held management positions in different organizations in the public and private
sectors in the functions of Financial Management and Planning: Banco Mexicano Somex,
Nacional Financiera, Grupo Industrial NKS.

e He was Hemispheric Coordinator of the Training by Competencies Program of the
Organization of American States, OAS and Member of the Steering Committee of the Ibero-



American Program of Professional Training by Competences of the Organization of Ibero-
American States.

e He has been Technical Secretary of the ISO Committee in the elaboration of ISO 9001: 2000
(IWA 2) applied to educational institutions

e He has collaborated in studies and programs with international organizations on human
capital projects according to the certified labor competencies model, with the ILO and the
OECD, and recently for APEC on occupational standards.

» He has given master conferences on strategic management of organizations, management
of intangible assets of organizations, national models of training by Competences for the
Congress and Government of Peru, Ministries of Education of Argentina, Bolivia, Paraguay,
Brazil, Costa Rica, and in universities in Mexico and other countries.

e Among his main works are:
] Labor Productivity and the Education Sector in Mexico. 2018

| Elements to consider for the Development of a General Qualification Framework in Mexico:
PMETyC- World Bank

| The Modernization Program for Technical Education and Training, PMETyC within the
framework of the recommendations of the OECD Development and Selection of
Competencies Group (DESECO).

] Labor Education and Training for Competitiveness and Employment:
A Flexible and Inclusive Model of Competencies for the Federal Entities of Mexico

| He has participated in the working group to carry out the Qualification Systems study.
Lifelong Learning Bridges- OECD.

A Certification Model of Labor Competencies for the Rural Sector of Mexico, based on the
International standard ISO / IEC 17024. - SAGARPA Mx.

| A Model of Excellence in Operation and Service to Certification Bodies, Evaluation Centers
and Evaluation and Certification Entities (Users of the National System of Competences) -
CONOCER Mexico

| Evaluation Model for Labor-Intensive Investment Projects. Secretary of Labor and Social
Security of Mexico.

He has received refresher courses and research in France, Spain, Canada, on professional
training models based on competencies and on issues of Intangible Asset Management of
organizations.



